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Good afternoon, Chairperson Nadeau, members of the Committee, and staff. I’m Kenneth 

Saunders, Director of the Office of Human Rights (OHR), and I appreciate the opportunity to 

testify before you today. 

 

As you know, we are facing yet another challenging fiscal year and District agencies have had to 

make unprecedented decisions to sustain the delivery of core services. I would like to thank Mayor 

Bowser for delivering a balanced budget to Grow DC. The Mayor’s proposed FY26 budget for 

OHR is approximately $9 million—comprised of $8.6 million in local funds and $400,000 in 

federal grant funds. 

 

OHR is the District’s civil rights enforcement agency. Our mission is to eradicate discrimination, 

expand equal opportunity, and protect the human rights of all people in the District in our 

workplaces, housing, schools, public spaces, and government programs. We enforce the District 

of Columbia Human Rights Act and its amendments and other local anti-discrimination laws, in 

addition to several federal laws including Title VII of the Civil Rights Act of 1964, the Fair 

Housing Act, and the Americans with Disabilities Act. 

 

In the past few years, OHR has been charged with enforcing or implementing new laws, including: 

the Sexual Harassment Data Collection and Reporting Act, the Domestic Worker Employment 

Rights Amendment Act, the Human Rights Enhancement Amendment Act, the Eviction Record 

Sealing Authority and Fairness in Renting Amendment Act, the Second Chance Amendment Act, 

which the Mayor has funded in her FY26 budget, and the Fairness in Human Rights Administration 

Amendment Act. Although no funding or FTEs were allocated for the Sexual Harassment Data 
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Collection and Reporting Act, we continue to implement it by collecting agency data, resolving 

discrepancies, and submitting the required report to Council and the Office of the Attorney 

General.  

 

We’ve also begun work on the recently enacted Open Movie Captioning Requirement Amendment 

Act of 2024, which went into effect in October 2024. So far in FY25, OHR has provided guidance 

and updates on the new law on our website, developed an audit and compliance procedure, and 

engaged in outreach to theater owners. OHR also conducted our first audit in February 2025, 

resulting in 100% compliance by covered theaters. 

 

The Fairness in Human Rights Administration Amendment Act of 2024 (Fairness Act), which 

went into effect on March 21, 2025, requires significant funds to implement. The Fairness Act 

expands the definition of sexual harassment beyond what the Human Rights Act currently covers, 

provides additional rights and remedies to District employees, and expands the rights of 

complainants to remove their cases to court. Implementation would require OHR to overhaul our 

procedural regulations; draft and publish new guidance documents, fact sheets, and training 

materials; create new legal standards on the updated definition of sexual harassment; re-train the 

agency’s intake staff, investigators, and mediators on the new standards; create new legal notices 

of rights to complainants and respondents at every stage of our process; and conduct a public 

awareness and outreach campaign regarding OHR’s new procedures and new rights granted by the 

amendments. 
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The Cannabis Employment Protections Amendment Act and the Medical Necessity Restroom 

Access Act also remain unfunded and therefore cannot be implemented by OHR. 

 

Community education remains a cornerstone of our mission to promote human rights and equal 

opportunity across the District. OHR provides tailored trainings on the laws we enforce. 

Additionally, we engage the community through various outreach events, including open houses 

to make OHR’s resources more accessible and meet communities where they are; interactive 

listening labs to hear directly from the communities we serve; and tailored workshops with 

community-based organizations and federal partners. Through specialized programing such as the 

Language Access Program, Youth Bullying Prevention Program, and the Creating Safer Spaces 

Program, we offer direct support and resources to communities. OHR also educates and informs 

the community through reports and training materials, including the Sexual Harassment Data 

Collection and Reporting Act report, Language Access Annual Report, the Youth Bullying 

Prevention Biennial Report, the Racial Equity Achieves Results (REACH) Act training 

content, quarterly enforcement data updates, and the Annual Report. 

 

Recruitment and retention remain a top priority for OHR.  The Mayor’s budget supports 77.5 full-

time employees. To date in FY25, the agency has processed seven internal promotions and 

onboarded a new General Counsel – demonstrating our commitment to investing in internal talent 

and strategic leadership. To further support retention, the agency issued incentive awards 

recognizing staff members for their dedication, hard work, and exceptional contributions to OHR’s 

mission. Additionally, in alignment with our values of equity and community engagement, OHR 

directed significant expenditures to certified local Small Business Enterprises (SBEs) in the past 
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fiscal year, reinforcing our commitment to supporting the local economy while meeting OHR’s 

operational needs. 

 

Lastly, I am pleased to report that OHR has selected a vendor for the case management system, 

and we are in the early stages of implementation. The Mayor’s budget provides $300,000 in FY26 

to support the implementation costs for the new case management system. 

 

In closing, we appreciate the Mayor’s and the Council’s commitment to civil rights and equal 

opportunity for everyone who resides in, works in, or visits the District. Thank you to my 

colleagues at OHR for your hard work. OHR only thrives because of your dedication to our vital 

mission. I would like to thank our community partners for their advocacy and you, Chairperson 

Nadeau, for your leadership in advancing human rights in the District. I would also like to take a 

moment to honor Chief Judge Erika Pierson, a cherished leader in OHR. We carry her legacy 

forward in every case we investigate, every community we reach, and every right we protect.  

 

This concludes my testimony. I am happy to answer any questions you may have. 

 

 

 


