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Dear Residents, Neighbors, and Friends:

At the Office of Human Rights (OHR), October is a time for reflection and renewal.
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We look back on the achievements and progress made during the previous fiscal
year and channel that momentum into the start of a new one, driven by our
commitment to creating an even greater impact.

In addition to marking the beginning of a new fiscal year, October holds special
significance for our office as we recognize two important observances: National
Disability Employment Awareness Month and National Bullying Prevention
Month.

National Disability Employment Awareness Month (NDEAM) celebrates the many
contributions of people with disabilities, including those with mental health
conditions and other non-obvious disabilities, to our workplaces and economy. It
serves as a reminder of the importance of creating inclusive and accessible spaces
where everyone can thrive.

National Bullying Prevention Month is a nationwide campaign to prevent bullying
and promote kindness, acceptance, and inclusion. I'm especially proud of OHR’s
Youth Bullying Prevention Program, which has been making a meaningful
impact in the District since its founding in 2013. The program’s mission is to
empower youth, families, and educators to prevent and reduce bullying through
education, advocacy, and accessible reporting tools.

To better streamline how bullying concerns are addressed in the District, OHR
launched a new complaint questionnaire. The new form allows anyone over
the age of 18 or a parent or guardian on behalf of a minor to file formal complaints
against a youth-serving entity funded by the District that may have violated the
Youth Bullying Prevention Act of 2012 (“the Act”) through mishandled
investigations, retaliation against complainants, or failure to follow required
procedures.

As we begin this new fiscal year, we remain deeply committed to listening, learning,
showing up, and working alongside our communities. We invite you to stay
connected—join us at upcoming training sessions, events, and workshops, or let us
know how we can meet you where you are. Together, we’ll continue building a city
that reflects the DC values of dignity, respect, and opportunity for all.

In Solidarity,

Elizabeth Fox-Solomon
OHR Interim Director

Trait of the Month


https://ohr.dc.gov/page/bullyingprevention
https://ohr.dc.gov/sites/default/files/dc/sites/ohr/YBP Complaint Form %28English%29.7.8.2025.pdf
https://code.dccouncil.gov/us/dc/council/code/titles/2/chapters/15/subchapters/II-C

FAMILIAL
STATUS

Under the DC Human Rights Act, familial status is a protected trait defined as " a pregnant
individual or a parent, guardian, or caregiver who has legal status with respect to children
under the age of 18." Individuals cannot be discriminated against based on their familial
status in the areas of educational institutions, housing, public accomodations, and District
government services.

OHR News

Know Your Rights: Homeless Status Is Protected in DC

Are you, or is someone you know, currently experiencing homelessness? Under the DC
Human Rights Act, homeless status is recognized as a protected class. This means
individuals facing homelessness may be legally protected from discrimination in
employment, housing, education, public accommodations, and government services.

If you've been treated unfairly because of your homeless status or want to learn more
about your rights, you can take action. Visit ohr.dc.gov or call 202-727-4559 to explore
protections and file a discrimination complaint.


https://ohr.dc.gov/
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If you're experiencing homelessness - whether as a family or an individual - your status may be
legally protected under the DC Human Rights Act.

If you face discrimination because of your homeless status, the DC Office of Human Rights (OHR)
is here to help!

Examples of Potential Discrimination:

UNFAIR TREATMENT BY
EMPLOYERS, HOUSING
PROVIDERS, OR

HARASSMENT IN
PUBLIC PLACES
SUCH AS GOVERNMENT

BEING DENIED SERVICE
AT A BUSINESS OR

RETAIL ESTABLISHMENT

LANDLORDS/PROPERTY
MANAGERS

BUILDINGS AND
HEALTHCARE FACILITIES

If you believe you have experienced discrimination, you can file a complaint with OHR in person,
online, or by mail:

OHR Office: 441 4th St NW, Suite 570N, Washington, DC 20001
¥ 202.727.4559 & ohr@dc.gov @ ohr.dc.gov

You MUST maintain a means of communication throughout the process.
Request an in-person or phone interview if you lack access to a phone or e-mail. )
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CONOZCA SUS
DERECHOS~ Qﬂ!

Si se encuentra sin hogar, ya sea usted o su familia, esté protegido legalmente bajo la Ley de
Derechos Humanos del DC.

Si sufre discriminacién por ser una persona sin hogar, la Oficina de Derechos Humanos (OHR)
estd aqui para ayudarlo.

Ejemplos de discriminacién:

TRATO INJUSTO POR PARTE
DE EMPLEADORES,
PROVEEDORES DE VIVIENDA

DENEGACION DE UN
SERVICIO EN UN
NEGOCIO O

. ACOSO EN LUGARES
PUBLICOS, COMO EDIFICIOS
O ARRENDADORES/
ADMINISTRADORES DE
PROPIEDADES

GUBERNAMENTALES Y
ESTABLECIMIENTO CENTROS DE SALUD

COMERCIAL

Si cree que ha sufrido discriminacién, puede presentar una queja ante la OHR en persona, en linea o por correo:

Oficina de la OHR: 441 4™ Street NW, Suite 570N, Washington, DC 20001
¢ 202.727.4559 @ ohr@dc.gov @ ohr.dc.gov

DEBE mantener un medio de comunicacién durante todo el proceso.
Solicite una entrevista en persona o por teléfono si no tiene acceso aun
teléfono o correo electrénico.
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Care for LGBTQ Seniors

and Seniors with HIV
Amendment Act of 2020

Care for Seniors Training-of-Trainers (TOT) Program

If you're interested in training long-term care facility staff on the rights of LGBTQ seniors
and seniors living with HIV under the Care for Seniors Act, consider applying to the
Training-of-Trainers (TOT) Program. To begin the application process, please send your
resume to the contact below and you'll receive detailed instructions:

e Email: careforseniors.ohr@dc.gov
e Phone: 202-481-3773
e Program Website: ohr.dc.gov/page/care-seniors

The next available training session is scheduled for November 13 at 10 AM.

What's Upcoming in the District


https://ohr.dc.gov/page/care-seniors

‘ \ /

‘ Mayor Muriel Bowser
and The Office of Neighborhood Safety and Engagement Present
/

REALL FESTIVAL

OCTOBER 31
4:00 PM - 7:.00 PM
100 42ND STREET, NE

* - Harvest Market Treats
- Music
- Pumpkin Patch
- And More!

/,,*' Scan the QR

) b Code or visit

* the website
to redgister

today!
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Annual Trunk or Treat Fall Festival

Join the Office of Neighborhood Safety and Engagement (ONSE) for the annual Trunk or
Treat Fall Festival on October 31, from 4—7 PM! Celebrate the season with treats, games, a
Harvest Market, Pumpkin Patch, and more festive fun. To learn more and register, click
here.

OHR in the Media

On October 27, OHR’s Youth Bullying
Prevention Program joined the Daily Drum with

WH“H Harold Fisher on WHUR to spotlight its work

across the District in addressing bullying both in
"2 VY a N 8 | schools and online. The conversation explored
how the program supports students, empowers
families, and promotes safer learning

environments through education, policy, and
community engagement.

H)Radic WhAlLIF.COM

Missed it or want to listen again? Check the
episode here!

OHR Community Outreach

Earlier in the month, on October 16,
OHR participated inthe Pride in
Business Expohosted by the Equity
Chamber of Commerce. We connected
with LGBTQ+ entrepreneurs, shared
information about our services, and
highlighted resources available to


https://www.eventbrite.com/e/onse-3rd-annual-trunk-or-treat-fall-festival-tickets-1826016848549?aff=oddtdtcreator
https://whur.com/news/bullying-and-dc-schools/

support inclusive business practices.

On October 23, OHR delivered
a training to DC Council staff
focused on the protections for
workers in the District. The e e A
session aimed to educate e et o st
employees about their rights :

under the various employment

laws OHR enforces.

Protecting Pregnant Workers Fairness Act (PPWFA) = cont’d

As part of National Bullying Prevention Month,
OHR hosted a series of youth bullying
prevention family workshops across the District.
We kicked off the first session at the Bellevue
Family Success Center on October 22, followed
by additional workshops on October 23 and 27.

These events provided families with tools to
address bullying both in-person and online, and
we look forward to offering more sessions in the
near future - stay tuned and follow us on social
media for updates!

WASHINGTON

DC Office of Human Rights | 202.727.4559 | ohr.dc.gov
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https://ohr.dc.gov/
https://www.facebook.com/DCOHR/
https://www.instagram.com/dchumanrights/
https://www.instagram.com/dchumanrights/
https://twitter.com/DCHumanRights
https://www.youtube.com/dchumanrights
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